
 

 

 

 

AFFIRMATIVE ACTION EMPLOYMENT PROGRAM 
 

APPROVED: January 13, 1976 
BY: Santa Clara County Board of Education 

SECTION 12, CONTRACT COMPLIANCE 

 
12.1 The Santa Clara County Office of Education will maintain a list of minority businesses and businesses 

operated by women that will ensure that such businesses receive solicitations for bids. 
 
12.2 The Santa Clara County Office of Education will maintain a list of minority and woman consultants and 

will ensure that they are afforded equal opportunity for contracts. 
 
12.3 The Santa Clara County Office of Education will notify its vendors, suppliers, and other contractors of 

its affirmative action program. 
 
12.4 The Santa Clara County Office of Education will require the inclusion of the following equal opportunity 

clauses as a condition of all contracts in excess of $10,000. 
 

During the performance of this contract, the contractor agrees as follows: 
 

12.4.1  The contractor will not discriminate against any employee or applicant for    
           employment because of race, creed, color sex, or national origin.  Such action shall   
       include, but not be limited to the following:  employment, upgrading, demotion or  

 transfer; recruitment or recruitment advertising, layoff or termination; rates of pay  
 or other forms of compensation; and a selection for training, including   
 apprenticeship.  The contractor agrees to post in conspicuous places, available to  
 employees and applicants for employment, notices setting forth the provisions of  
 this nondiscrimination clause. 

 
12.4.2 The contractor will, in all solicitation or advertisements for employees placed by   
           or on behalf of the contractor, state that all qualified applicants will receive  
           consideration for employment without regard to race, creed, color, physical  
           handicap, sex, or national origin. 

 
12.4.2  The contractor will show evidence of compliance with all provision of executive    

Order 11246,  as amended, and of the rules, regulations, and relevant orders of the     
Secretary of Labor. 

 
12.4.3 In the event of the contractor’s noncompliance with the nondiscrimination clauses of this 

contract or with any of the said rules, regulations, or orders, this contractor may be declared 
ineligible for further contracts with this office. 

 


